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�ëú−¦ü ¯Öã̧ üÃ�éúŸÖ ¸üÖÂ™ÒüßµÖ ÷ÖÏÖ´Öß�Ö ¯ÖêµÖ•Ö»Ö 
�úÖµÖÔ�Îú´ÖÖ“µÖÖ †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�ÖßÃÖÖšüß ×•Ö»ÆüÖ 
¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö 
(DWSM) Ã£ÖÖ¯Ö−Ö �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ 
 

´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−Ö 
¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×¾Ö³ÖÖ÷Ö 

¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú �Îú´ÖÖÓ�ú: ÷ÖÏÖ¯ÖÖ¬ÖÖê 1110/ ¯ÖÏ. �Îú. 246 (†)/¯ÖÖ¯Öã-07, 
´ÖÓ¡ÖÖ»ÖµÖ, ´ÖãÓ²Ö‡Ô 400 032, ×¤ü. 15 •Öã»Öî,2011 

¾ÖÖ“ÖÖ¾Öê-¿ÖÖ. ×−Ö.,¯ÖÖ.¯Öã.¾Ö Ã¾Ö.×¾Ö.÷ÖÏÖ¯ÖÖ¬ÖÖê 1110/¯ÖÏ.�Îú.175 ²Ö/¯ÖÖ¯Öã 07,×¤ü.10/02/2011 
            
¯ÖÏÃŸÖÖ¾Ö−ÖÖ:  

�ëú¦ü ¿ÖÖÃÖ−ÖÖ−Öê 1 ‹×¯ÖÏ»Ö 2009 ¯ÖÖÃÖæ−Ö ¸üÖÂ™ÒüßµÖ ÷ÖÏÖ´Öß�Ö ¯ÖêµÖ•Ö»Ö �úÖµÖÔ�Îú´Ö (NRDWP) †Ó´Ö»ÖÖŸÖ 

†Ö�Ö»Öê»ÖÖ †ÖÆêü. ŸµÖÖ²ÖÖ²ÖŸÖ“µÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ÃÖæ“Ö−ÖÖ �ëú¦ü ¿ÖÖÃÖ−ÖÖ�ú›æü−Ö ×−Ö÷ÖÔ×´ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ 

†ÖÆêüŸÖ.¸üÖÂ™ÒüßµÖ ¯ÖêµÖ•Ö»Ö �úÖµÖÔ�Îú´ÖÖ“µÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ÃÖæ“Ö−ÖÖÓ−ÖãÃÖÖ¸ü ÷ÖÏÖ´Ö ÃŸÖ¸üÖ¾Ö¸üß»Ö ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ µÖÖê•Ö−ÖÖÓ“Öê 

×−ÖµÖÖê•Ö−Ö, †Ó´Ö»Ö²Ö•ÖÖ¾Ö�Öß ¾Ö ¤êü�Ö³ÖÖ»Ö ¤ãü¹ýÃŸÖß“Öß ÃÖÓ¯Öæ�ÖÔ •Ö²ÖÖ²Ö¤üÖ¸üß ÷ÖÏÖ´Ö ÃŸÖ¸üÖ¾Ö¸ü ÃÖÖê¯Ö×¾Ö�µÖÖŸÖ †Ö»Öê»Öß †ÖÆêü.  

¸üÖ•µÖ ¿ÖÖÃÖ−Ö ¾Ö ¯ÖÓ“ÖÖµÖŸÖ ¸üÖ•Ö ¾µÖ¾ÖÃ£Öê´Ö¬Öß»Ö ×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤ü ¾Ö ¯ÖÓ“ÖÖµÖŸÖ ÃÖ×´ÖŸÖß µÖÖÓ“µÖÖ ³Öæ×´Ö�ú ¤êü�Öß»Ö 

´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ÃÖæ“Ö−ÖÖÓ´Ö¬µÖê Ã¯ÖÂ™ü �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ †ÖÆêüŸÖ. µÖÖ �úÖµÖÔ�Îú´ÖÖ´Ö¬µÖê �ëú¦ü ¿ÖÖÃÖ−ÖÖ“µÖÖ ÃÖæ“Ö−ÖÖÓ−ÖãÃÖÖ¸ü 

ÃÖÓ¤ü³ÖÖÔ×¬Ö−Ö ¿ÖÖÃÖ−Ö ×−Ö�ÖÔµÖÖ−¾ÖµÖê ¸üÖ•µÖÃŸÖ¸üÖ¾Ö¸ü ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö“Öê (SWSM) ÷Öšü−Ö �ú¸ü�µÖÖŸÖ 

†Ö»Öê»Öê †ÖÆêü. ŸÖÃÖê“Ö ×•Ö»ÆüÖ ÃŸÖ¸üÖ¾Ö¸ü ×•Ö»ÆüÖ ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö (DWSM), ÷Ö™ü ÃŸÖ¸üÖ¾Ö¸ü ÷Ö™ü 

ÃÖÓÃÖÖ¬Ö−Ö �ëú¦ü(BRCs) ¾Ö ÷ÖÏÖ´Ö ÃŸÖ¸üÖ¾Ö¸ü ÷ÖÏÖ´Ö †Ö¸üÖê÷µÖ, ¯ÖÖêÂÖ�Ö, ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ÃÖ×´ÖŸÖß µÖÖÓ“µÖÖ 

³Öæ×´Ö�úÖ ¤êü�Öß»Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ÃÖæ“Ö−ÖÖÓ´Ö¬µÖê Ã¯ÖÂ™ü �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ †ÖÆêüŸÖ.�ëú¦ü ¿ÖÖÃÖ−ÖÖ“µÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú 

ÃÖæ“Ö−ÖÖÓ−ÖãÃÖÖ¸ü ×•Ö»ÆüÖ ÃŸÖ¸üÖ¾Ö¸ü ü ×•Ö»ÆüÖ ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−ÖÃÖÖšüß  (DWSM) ÃÖ»»ÖÖ÷ÖÖ¸üÖÓ“Öß /   

ŸÖ–ÖÖÓ“Öß ×−ÖµÖãŒŸÖß �ú¸ü�µÖÖÃÖÓ¤ü³ÖÖÔŸÖ ÃÖã“Ö−ÖÖ ×−Ö÷ÖÔ×´ÖŸÖ �ú¸ü�µÖÖ“Öß ²ÖÖ²Ö ¿ÖÖÃÖ−ÖÖ“µÖÖ ×¾Ö“ÖÖ¸üÖŸÖ ÆüÖêŸÖß.  

¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú :- 
�ëú¦ü ¿ÖÖÃÖ−ÖÖ“µÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ÃÖã“Ö−ÖÖÓ−ÖãÃÖÖ¸ü ¸üÖ•µÖÖŸÖß»Ö ×•Ö»ÆüÖ ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö�ú¸üßŸÖÖ ¯ÖÏŸµÖê�ú 

×•Ö»ÊÖŸÖ �ÖÖ»Öß»Ö¯ÖÏ´ÖÖ�Öê ÃÖ»»ÖÖ÷ÖÖ¸ü / ŸÖ–ÖÖÓ“Öß ×−ÖµÖãŒŸÖß �ú¸ü�µÖÖÃÖ ¿ÖÖÃÖ−ÖÖ“Öß ´ÖÖ−µÖŸÖÖ ¤êü�µÖÖŸÖ µÖêŸÖ †ÖÆêü.ÃÖ¤ü¸ü 

¯Ö¤êü Æüß �Óú¡ÖÖ™üß ¯Ö¬¤üŸÖß−Öê ³Ö¸ü�µÖÖŸÖ µÖÖ¾Öß. 

 

 



D:\2011\GR-2011\CR 246 (A) 10 DWSM GR.150711.doc  2 

†. 
�Îú. 

¯Ö¤üÖ“Öê −ÖÖ¾Ö ¿Öî�Ö×�Ö�ú †ÆÔüŸÖÖ ¾Ö †−Öã³Ö¾Ö £ÖÖê›üŒµÖÖŸÖ �úÖµÖì †ÖÙ£Ö�ú 
´ÖÖê²Ö¤ü»ÖÖ  

1 ´ÖÖ×ÆüŸÖß ×¿Ö�Ö�Ö 
¾Ö ÃÖÓ¾ÖÖ¤ü †Ö×�Ö 
ÃÖ´ÖÖ−ÖŸÖÖ 
ÃÖ»»ÖÖ÷ÖÖ¸ü 
(IEC & 
Equity 
Consultant) 
1 ¯Ö¤ü 

×�ú´ÖÖ−Ö †ÆÔüŸÖÖ-     ´ÖÖÃÖ �ú´µÖæ×−Ö�êú¿Ö−Ö 
†£Ö¾ÖÖ •Ö−ÖÖÔ×»Ö—Ö´Ö ´Ö¬Öß»Ö ×�ú´ÖÖ−Ö 60%  
÷Öã�ÖÖÓÃÖÆü ¯Ö¤ü¾Öß  
¯ÖÏÖ¬ÖÖ−µÖ -¯Ö¤ü¾µÖæ¢Ö¸ ¯Ö¤ü¾Öß 
ÃÖÓ÷Ö�Ö�úÖ“Öê -MS-Office /Photo Shop 
/ Corol Draw ²ÖÖ²ÖŸÖ –ÖÖ−Ö †ÃÖ»µÖÖÃÖ 
¯ÖÏÖ¬ÖÖ−µÖ. †−Öã³Ö¾Ö - Ã¾ÖµÖÓÃÖê¾Öß ÃÖÓÃ£ÖÖ †£Ö¾ÖÖ 
¿ÖÖÃÖ�úßµÖ ×¾Ö³ÖÖ÷ÖÖ´Ö¬Öß»Ö ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö 
 Ã¾Ö“”ûŸÖÖ �Öê¡ÖÖŸÖß»Ö �úÖ´ÖÖ²ÖÖ²ÖŸÖ 
×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸üß»Ö 2 ¾ÖÂÖÔÖ“ÖÖ †−Öæ³Ö¾Ö 
†Ö¾Ö¿µÖ�ú, 
 ¯ÖÏÖ¬ÖÖ−µÖ •Ö»ÖÃ¾Ö¸üÖ•µÖ †£Ö¾ÖÖ ŸÖŸÃÖ´Ö 
ÃÖÆü³ÖÖ÷ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖÖ“µÖÖ �úÖµÖÔ�Îú´ÖÖ´Ö¬Öß»Ö 
×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸üß»Ö †−Öæ³Ö¾Ö †ÃÖ»µÖÖÃÖ ¯ÖÏÖ¬ÖÖ−µÖ   

´ÖÖ×ÆüŸÖß ×¿Ö�Ö�Ö ¾Ö 
ÃÖÓ¾ÖÖ¤ü µÖÖÓ“Öê †Ö¸üÖ�Ö›êü 
²Ö−Ö¾Öæ−Ö 
†Ó´Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸ü�Öê 
¾Ö ŸµÖÖÓ“Öê ÃÖÓØ−ÖµÖ¡Ö�Ö 
�ú¸ü�Öê 

¹ý.15,000/-
¤ü¸ü´ÖÆüÖ 
 

2 ´Öã»µÖ´ÖÖ¯Ö−Ö ¾Ö 
MIS 
ÃÖ»»ÖÖ÷ÖÖ¸ 
(Monitorin
g 
,Evaluation 
cum MIS 
Consultant) 
1 ¯Ö¤ü  

×�ú´ÖÖ−Ö †ÆÔüŸÖÖ-       �úÖê�ÖŸµÖÖÆüß ×¾ÖÂÖµÖÖŸÖß»Ö 
¯Ö¤ü¾Öß ×�ú´ÖÖ−Ö 60% ÷Öã�ÖÖÓÃÖÆü  ¾Ö ÃÖÓ÷Ö�Ö�úÖ“Öê  
–ÖÖ−Ö-MS-Office.    
¯ÖÏÖ¬ÖÖ−µÖ - ÷Ö×�ÖŸÖ / ÃÖÓ�µÖÖ¿ÖÖÃ¡ÖÖ´Ö¬Öß»Ö ¯Ö¤ü¾Öß 
, 
 Advance Diploma course in 
Computer (Data Bank 
Management) Ø�ú¾ÖÖ ŸÖŸÃÖ´Ö . 
 †−Öã³Ö¾Ö -   Ã¾ÖµÖÓÃÖê¾Öß ÃÖÓÃ£ÖÖ †£Ö¾ÖÖ 
¿ÖÖÃÖ�úßµÖ ×¾Ö³ÖÖ÷ÖÖ´Ö¬Öß»Ö M.I.S. ¾Ö 
ÃÖ×−ÖµÖÓ¡Ö�ÖÖ²ÖÖ²ÖŸÖ ×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸üß»Ö 2 ¾ÖÂÖÔ “ÖÖ 
†−Öæ³Ö¾Ö.  
†Öò−Ö»ÖÖ‡Ô−Ö ÃÖÓ÷Ö�Ö�ú ¯ÖÏ�ÖÖ»Öß²ÖÖ²ÖŸÖ †−Öæ³Ö¾Ö . 
 ¯ÖÏÖ¬ÖÖ−µÖ -•Ö»ÖÃ¾Ö¸üÖ•µÖ †£Ö¾ÖÖ ŸÖŸÃÖ´Ö 
ÃÖÆü³ÖÖ÷ÖÖŸ´Ö�ú   ×¾Ö�úÖÃÖÖ“µÖÖ �úÖµÖÔ�Îú´ÖÖ´Ö¬Öß»Ö 
×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸üß»Ö †−Öæ³Ö¾Ö †ÃÖ»µÖÖÃÖ ¯ÖÏÖ¬ÖÖ−µÖ   

¯ÖÏ÷ÖŸÖß“Öê ´Öæ»µÖ´ÖÖ¯Ö−Ö, 
ÃÖ×−ÖµÖÓ¡Ö�Ö †Ö×�Ö 
I.M.I.S. ³Ö¸ü�Öê ¾Ö 
ŸµÖÖÓ“Öê ×¾Ö¿»ÖêÂÖ�Ö �ú¸ü�Öê 

¹ý.15,000/-
¤ü¸ü´ÖÆüÖ 
 

3 ´Ö−ÖãÂµÖ²Öôû 
×¾Ö�úÖÃÖ 
ÃÖ»»ÖÖ÷ÖÖ¸ 
(HRD 
Consultant) 
1 ¯Ö¤ü 

 ×�ú´ÖÖ−Ö †ÆÔüŸÖÖ-         �úÖê�ÖŸµÖÖÆüß 
×¾ÖÂÖµÖÖŸÖß»Ö ¯Ö¤ü¾Öß †×¬Ö�ú  MSW †£Ö¾ÖÖ 
B-Tech / BE Ø�ú¾ÖÖ MBA, 
ÃÖÓ÷Ö�Ö�úÖ“Öê -MS-Office ²ÖÖ²ÖŸÖ –ÖÖ−Ö 
†Ö¾Ö¿µÖ�ú. 
 †−Öã³Ö¾Ö -   Ã¾ÖµÖÓÃÖê¾Öß ÃÖÓÃ£ÖÖ †£Ö¾ÖÖ 
¿ÖÖÃÖ�úßµÖ ×¾Ö³ÖÖ÷ÖÖ´Ö¬Öß»Ö ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö 
Ã¾Ö“”ûŸÖÖ �Öê¡ÖÖ´Ö¬Öß»Ö  ¯ÖÏ×¿Ö�Ö�ÖÖÓ“Öê ×−ÖµÖÖê•Ö−Ö ¾Ö 
†Ó´Ö»Ö²Ö•ÖÖ¾Ö�Öß ²ÖÖ²ÖŸÖ 2 ¾ÖÂÖÔÖ“ÖÖ †−Öæ³Ö¾Ö ,. 

¯ÖÏ×¿Ö�Ö�Ö ¾Ö �Ö´ÖŸÖÖ 
²ÖÖÓ¬Ö�Öß �úÖµÖÔ�Îú´Ö 
‹�ú¡ÖßŸÖ¯Ö�Öê 
¸üÖ²Ö×¾Ö�Öê,�éúŸÖß 
†Ö¸üÖ�Ö›üÖ ŸÖµÖÖ ü̧ �ú¹ý−Ö 
ŸµÖÖÃÖ ´ÖÓ•Öæ¸üß ¤êü�Öê,�éúŸÖß 
†Ö¸üÖ�Ö›ü¶Ö“Öß 
†Ó´Ö»Ö²Ö•ÖÖ¾Ö�Öß, 
ÃÖØ−ÖµÖÓ¡Ö�Ö ¾Ö 

¹ý.15,000/-
¤ü¸ü´ÖÆüÖ 
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 ×¾Ö×¾Ö¬Ö ³ÖÖ÷Ö¬ÖÖ¸ü�úÖÓ“µÖÖ ÷Ö¸ü•ÖÖÓ−ÖæÃÖÖ¸ü 
¯ÖÏ×¿Ö�Ö�ÖÓÖ“ÖÖ �úÖµÖÔ�Îú´Ö ŸÖµÖÖ¸ü �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ 
†−Öæ³Ö¾Ö . 
  ¯ÖÏÖ¬ÖÖ−µÖ -    �Ö´ÖŸÖÖ ²ÖÖÓ¬Ö�Öß �úÖµÖÔ�Îú´ÖÖ´Ö¬Öß»Ö 
†−Öæ³Ö¾Ö ×¾Ö¿ÖêÂÖŸÖ: ×•Ö»ÆüÖ ¾Ö ÷ÖÏÖ´ÖÃŸÖ¸üÖ¾Ö¸üß»Ö . 
•Ö»ÖÃ¾Ö¸üÖ•µÖ †£Ö¾ÖÖ ŸÖŸÃÖ´Ö ÃÖÆü³ÖÖ÷ÖÖŸ´Ö�ú 
×¾Ö�úÖÃÖÖ“µÖÖ �úÖµÖÔ�Îú´ÖÖ´Ö¬Öß»Ö 
×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸üß»Ö †−Öæ³Ö¾Ö †ÃÖ»µÖÖÃÖ ¯ÖÏÖ¬ÖÖ−µÖ. 

´Öã»µÖ´ÖÖ¯Ö−Ö �ú¸ü�Öê, 
Feedback ¤êü�Öê. 

4 ¯ÖÖ�Öß ÷Öã�Ö¾Ö¢ÖÖ  
ŸÖ–Ö (Water 
Quality 
Monitoring  
& 
Surveillanc
e 
Specialist), 
1 ¯Ö¤ü 

×�ú´ÖÖ−Ö †ÆÔüŸÖÖ-         Environmental 
Chemistry/Analytical 
Chemistry/Geo-
Chemistry/Microbiology µÖÖ´Ö¬Öß»Ö ü 
¯Ö¤ü¾Öß. 
 ¯ÖÏÖ¬ÖÖ−µÖ - M.Sc. in  Water Quality 
Monitoring  & Surveillance, 
†−Öã³Ö¾Ö- ¯ÖÖ�Öß ÷Öã�Ö¾Ö¢ÖÖ ÃÖÓ×−ÖµÖÓ¡Ö�Ö ¾Ö ÃÖ¾Öì�Ö�Ö 
µÖÖ´Ö¬Öß»Ö ×�ú´ÖÖ−Ö 2 ¾ÖÂÖÖÕ“ÖÖ †−Öã³Ö¾Ö. 

• Good knowledge of MS 
office,Excel,Internet & working 
experience in water quality 
testing instrumentation. 

• Excellent written and oral 
communication skill in 
English,Knowledge of local 
language is an added advantage. 

¯ÖÖ�Öß ÷Öã�Ö¾Ö¢ÖÖ 
ÃÖê×−ÖµÖÓ¡Ö�Ö ¾Ö 
ÃÖ¾Öì�Ö�ÖÖ¿Öß ÃÖÓ²ÖËÓ×¬ÖŸÖ 
ÃÖ¾ÖÔ ²ÖÖ²Öß ÆüÖŸÖÖôû�Öê 

¹ý.15,000/-
¤ü¸ü´ÖÆüÖ 
           

5 ×¾Ö¢Ö ×−Ö 
ÃÖÓ¯ÖÖ¤ü�Öæ�ú 
†×¬Ö�úÖ¸üß 
(Finance 
cum 

Procurement 

Officer)1 ¯Ö¤ü 
ü 

×�ú´ÖÖ−Ö †ÆÔüŸÖÖ- ¾ÖÖ×�Ö•µÖ ¿ÖÖ�ÖêŸÖß»Ö ¯Ö¤ü¾Öß 
×�ú´ÖÖ−Ö 55 ™üŒ�êú ÷Öã�ÖÖÓÃÖÆü, MS-CIT 
¯ÖÏÖ¬ÖÖ−µÖ- M.Com,Tally-9  
†−Öã³Ö¾Ö-2 ¾ÖÂÖÔ Ã¾ÖµÖÓÃÖê¾Öß ÃÖÓÃ£ÖÖ †£Ö¾ÖÖ 
¿ÖÖÃÖ�úßµÖ ×¾Ö³ÖÖ÷ÖÖ´Ö¬µÖê 
¯ÖÏÖ¬ÖÖ−µÖ •Ö»ÖÃ¾Ö¸üÖ•µÖ †£Ö¾ÖÖ ŸÖŸÃÖ´Ö 
ÃÖÆü³ÖÖ÷ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖÖ“µÖÖ �úÖµÖÔ�Îú´ÖÖ´Ö¬Öß»Ö 
×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸üß»Ö †−Öæ³Ö¾Ö †ÃÖ»µÖÖÃÖ ¯ÖÏÖ¬ÖÖ−µÖ. 

¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ 
µÖÖê•Ö−ÖÖÓ“Öß 
†Ó´Ö»Ö²Ö•ÖÖ¾Ö�Öß 
�ú¸ü�ÖÖ-µÖÖ ÷ÖÏÖ´Ö ¯ÖÖ�Öß 
¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ 
ÃÖ×´ÖŸµÖÖÓ“Öß 
»Öê�ÖÖ¯ÖãÃŸÖ�êú 
ŸÖ¯ÖÖÃÖ�Öê,ŸµÖÖÓ−ÖÖ ×−Ö×¾Ö¤üÖ 
�úÖµÖÔ¯Ö¨üŸÖß²ÖÖ²ÖŸÖ 
ÃÖ»»ÖÖ ¤êü�Öê. 

¹ý.15,000/-
¤ü¸ü´ÖÆüÖ 
 

 
¾ÖµÖÖế ÖµÖÖÔ¤üÖ- ÃÖ¾ÖÔ ¯Ö¤üÖÓÃÖÖšüß ˆ““ÖŸÖ´Ö ¾ÖµÖÖê´ÖµÖÖÔ¤üÖ 40 ¾ÖÂÖÔ ü̧ÖÆüß»Ö. 
�ú´ÖÔ“ÖÖ¸üß ×−Ö¾Ö›ü ¯Ö¨üŸÖß- 

ÃÖ»»ÖÖ÷ÖÖ¸üÖÓ“µÖÖ  ×−Ö¾Ö›üßÃÖÖšüß ×•Ö»ÆüÖÃŸÖ¸üÖ¾Ö¸ü �ÖÖ»Öß»Ö ¯ÖÏ´ÖÖ�Öê ×−Ö¾Ö›ü ÃÖ×´ÖŸÖß Ã£ÖÖ¯Ö−Ö �ú¸ü�µÖÖŸÖ µÖÖ¾Öß- 

1. ´Öã�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ¸üß, ×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤ü     †¬µÖ�Ö 
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2. ×¾Ö³ÖÖ÷ÖßµÖ †ÖµÖãŒŸÖ µÖÖÓ“Öê ¯ÖÏ×ŸÖ×−Ö¬Öß     ÃÖ¤üÃµÖ 

3. ˆ¯Ö´Öã�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ¸üß (ÃÖÖ´ÖÖ−µÖ ¯ÖÏ¿ÖÖÃÖ−Ö)   ÃÖ¤üÃµÖ 

4. ˆ¯Ö´Öã�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ¸üß (÷ÖÏÖ´Ö¯ÖÓ“ÖÖµÖŸÖ)    ÃÖ¤üÃµÖ 

5. ×•Ö»ÆüÖ †Ö¸üÖê÷µÖ †×¬Ö�úÖ¸üß      ÃÖ¤üÃµÖ 

6. �úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ, ÷ÖÏÖ´Öß�Ö ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ     ÃÖ¤üÃµÖ ÃÖ×“Ö¾Ö 

¾Ö¸üß»Ö ¯Ö¤ÓüÖÃÖÖšüß ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß ×−Ö¾Ö›ü �ú¸ü�µÖÖ�ú×¸üŸÖÖ ×•Ö»ÆüÖ ÃŸÖ¸üÖ¾Ö¹ý−Ö ÃÖ¾ÖÖÔ×¬Ö�ú �Ö¯ÖÖ“µÖÖ ‹�ú ´Ö¸üÖšüß 

¾Ö ‹�ú ‡Ó÷ÖÏ•Öß ¤îü×−Ö�ú ¾Öé¢Ö¯Ö¡ÖÖŸÖ(•ÖÖê›ü¯Ö¡Ö-1 ¯ÖÏ´ÖÖ�Öê) ÃÖÓ×�Ö¯ŸÖ •ÖÖ×Æü¸üÖŸÖ ªÖ¾Öß. ŸÖÃÖê“Ö ×•Ö»ÊÖ“µÖÖ ¾Öê²ÖÃÖÖ‡Ô™ü¾Ö¸ 

¤êü�Öß»Ö •ÖÖÆüß¸üÖŸÖ ¯ÖÏ×ÃÖ¬¤ü �ú¸ü�µÖÖŸÖ µÖÖ¾Öß.(•ÖÖê›ü¯Ö¡Ö-2 ¯ÖÏ´ÖÖ�Öê) µÖÖ •ÖÖ×Æü¸üÖŸÖßÃÖ †−ÖæÃÖ¹ý−Ö ˆ´Öê¤ü¾ÖÖ Ó̧üÖ−Öß ŸµÖÖÓ“Öê 

†•ÖÔ ×¾Ö×ÆüŸÖ −Ö´Öã−µÖÖŸÖ(•ÖÖê›ü¯Ö¡Ö-3 ¯ÖÏ´ÖÖ�Öê))×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤êü“µÖÖ ´Öæ�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ¸üß µÖÖÓ“µÖÖ�ú›êü ÃÖÖ¤ü¸ü 

�ú¸ü�Öê †Ö¾Ö¿µÖ�ú ¸üÖÆüß»Ö. 

¯ÖÏÖ¯ŸÖ —ÖÖ»Öê»µÖÖ †•ÖÖÕ“µÖÖ ”ûÖ−Ö−Öß−ÖÓŸÖ¸ü ü ¯ÖÖ¡Ö šü¸ü»Öê»µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓÃÖÖšüß ‹�æú�Ö 60 ÷Öã�ÖÖÓ“Öß ²ÖÆãü¯ÖµÖÖÔµÖß 

¾ÖÃŸÖã×−ÖÂšü »Öê�Öß ¯Ö×¸ü�ÖÖ ¾Ö 25 ÷Öã�ÖÖÓ“Öß ŸÖÖë›üß ¯Ö×¸ü�ÖÖ �ÖÖ»Öß»Ö¯ÖÏ´ÖÖ�Öê šêü¾Ö�µÖÖŸÖ µÖÖ¾Öß.  

»Öê�Öß ¯Ö×¸ü�ÖÖ 
×¾ÖÂÖµÖ ÷Öã�Ö 

ÃÖÖ´ÖÖ−µÖ –ÖÖ−Ö 10 ÷Öã�Ö 
²ÖÖî×¨ü�ú ¾Ö ×¾Ö¿»ÖêÂÖ�ÖÖŸ´Ö�ú �Ö´ÖŸÖÖ 10 ÷Öã�Ö 

÷Ö×�ÖŸÖßµÖ �Ö´ÖŸÖÖ 10 ÷Öã�Ö 
×¾ÖÂÖµÖÖ“Öê  –ÖÖ−Ö 10 ÷Öã�Ö 
ÃÖÓ÷Ö�Ö�úÖ“Öê –ÖÖ−Ö 5 ÷Öã�Ö 

Ã£ÖÖ×−Ö�ú ²ÖÖ²Öà“Öê –ÖÖ−Ö 5 ÷Öã�Ö 
‹�æú�Ö ¯ÖÏ¿−Ö- 60,‹�æú�Ö ÷Öã�Ö  -60,¯Ö×¸ü�Öê“ÖÖ �úÖ»ÖÖ¾Ö¬Öß- 1 ŸÖÖÃÖ 

ŸÖÖë›üß ¯Ö×¸ü�ÖÖ-  
×¾ÖÂÖµÖ ÷Öã�Ö 

×�ú´ÖÖ−Ö ¿Öî�Ö×�Ö�ú †ÆÔüŸÖÖ  5 ÷Öã�Ö(™üŒ�êú¾ÖÖ¸üß−ÖãÃÖÖ¸ü) 
ˆ““Ö ¿Öî�Ö×�Ö�ú †ÆÔüŸÖÖ 5 ÷Öã�Ö(™üŒ�êú¾ÖÖ¸üß−ÖãÃÖÖ¸ü) 

†−Öã³Ö¾Ö 10 ÷Öã�Ö 
¾µÖŒŸÖß´ÖŸ¾Ö 5 ÷Öã�Ö 
‹�æú�Ö ÷Öã�Ö 25 

 

»Öê�Öß ¯Ö×¸ü�Öê´Ö¬Öæ−Ö ‹�úÖÃÖ ¯ÖÖ“Ö ( ÃÖ¾ÖÖì““Ö ÷Öã�Ö ×´Öôû×¾Ö�ÖÖ ȩ̂ü ¯ÖÖ“Ö ˆ´Öê¤ü¾ÖÖ¸ü ) µÖÖ ¯ÖÏ´ÖÖ�ÖÖŸÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓ−ÖÖ 

´Öã»ÖÖ�ÖŸÖßÃÖÖšüß †Ö´ÖÓ×¡ÖŸÖ �ú¸ü�µÖÖŸÖ µÖÖ¾Öê. 
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»Öê�Öß ¯Ö×¸ü�Ö“µÖÖ ¯ÖÏ¿−Ö¯Ö¡Öß�úÖ ŸÖµÖÖ¸ü �ú¹ý−Ö ˆ¢Ö¸ü¯Ö¡Öß�úÖ ŸÖ¯ÖÖÃÖ�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ×•Ö»ÆüÖ ×−Ö¾Ö›ü 

ÃÖ×´ÖŸÖß“Öß ¸üÖÆüß»Ö.ˆ¢Ö¸ü ¯Ö×¡Ö�úÖÓ“Öß ŸÖ¯ÖÖÃÖ�Öß ¿ÖŒµÖŸÖÖê ÃÖÓ÷Ö�Ö�úßµÖ ¯Ö¨üŸÖß−Öê (OMR) �ú¸üÖ¾Öß.»Öê�Öß ¯Ö×¸ü�Öê“µÖÖ 

¯ÖÏ¿−Ö¯Ö×¡Ö�úÖÓÓ“Öß ÷ÖÖê¯Ö×−ÖµÖŸÖÖ †²ÖÖ×¬ÖŸÖ ¸üÖ�Ö�Öê Æüß ´Öã�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ-µÖÖÓ“Öß ¾ÖîµÖŒŸÖß�ú •Ö²ÖÖ²Ö¤üÖ¸üß ¸üÖÆüß»Ö. 

 

¯Ö¤ü³Ö¸üŸÖß“ÖÖ �úÖµÖÔ�Îú´Ö- 

†.�Îú. ŸÖ¯Ö¿Öß»Ö ×¤ü−ÖÖÓ�ú 
1. ¾Öé¢Ö¯Ö¡ÖÖŸÖ •ÖÖ×Æü¸üÖŸÖ ¯ÖÏ×ÃÖ¬¤ü �ú¸ü�Öê 29 •Öã»Öî,2011 
2. †•ÖÔ �ú¸ü�µÖÖ“Öß ¿Öê¾Ö™ü“Öß ŸÖÖ×¸ü�Ö 12 †Öò÷ÖÃ™,2011 
3. ¯ÖÖ¡Ö / †¯ÖÖ¡Ö ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß µÖÖ¤üß ¯ÖÏ×ÃÖ¨ü �ú¸ü�Öê 26 †Öò÷ÖÃ™ü,2011 
4. ¯ÖÖ¡Ö/†¯ÖÖ¡Ö ˆ´Öê¤ü¾ÖÖ¸üÖÓ“µÖÖ µÖÖ¤üß¾Ö¸ü †Ö�Öê¯Ö ‘Öê�µÖÖ“Öß 

¿Öê¾Ö™ü“Öß ŸÖÖ¸üß�Ö 
03 ÃÖ¯™ëüÓ²Ö¸üü,2011 

5. †Ö�Öê¯ÖÖ¾Ö¸ü ×−Ö�ÖÔµÖ ‘Öê�Öê 06 ÃÖ¯™ëüÓ²Ö¸,2011 
6. ˆ´Öê¤ü¾ÖÖ¸üÖÓ−ÖÖ ¯ÖÏ¾Öê¿Ö ¯Ö¡Ö ¯ÖÖšü×¾Ö�Öê 09 ÃÖ¯™ëüÓ²Ö¸ü,2011 
7. »Öê�Öß ¯Ö×¸ü�ÖÖ 25 ÃÖ¯™ëü²Ö¸ü,ü 2011 
8. »Öê�Öß ¯Ö×¸ü�Öê“ÖÖ ×−Ö�úÖ»Ö •ÖÖ×Æü¸ü �ú¸ü�Öê 27 ÃÖ¯™ëü²Ö¸ü,2011 ¯ÖµÖÕŸÖ 
9. ´ÖÖî×�Ö�ú ¯Ö×¸ü�ÖÖ 28 ÃÖ¯™ëü²Ö¸ü,2011 
10. †Ó×ŸÖ´Ö ÷Öã�Ö¾Ö¢ÖÖ µÖÖ¤üß ¯ÖÏ×ÃÖ¨ü �ú¸ü�Öê ´ÖÖî×�Ö�ú ¯Ö×¸ü�Öê−ÖÓŸÖ¸ü ŸÖÖŸ�úÖôû 
11. µÖ¿ÖÃ¾Öß ˆ´Öê¤ü¾ÖÖ¸üÖÓ−ÖÖ ×−ÖµÖãŒŸÖß ¯Ö¡Ö ¤êü�Öê 29 ÃÖ¯™ëü²Ö¸ü,2011 

 

¯ÖÏŸµÖê�ú ×¾Ö³ÖÖ÷ÖÖŸÖß»Ö ×−Ö¾Ö›ü ¯ÖÏ×�ÎúµÖê²ÖÖ²ÖŸÖ ÃÖÓ×−ÖµÖÓ¡Ö�Ö ¾Ö ×¾ÖÆüßŸÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ÃÖ¤ü¸ü“Öß ¯ÖÏ×�ÎúµÖÖ ¯Öæ�ÖÔ 

�ú¸ü�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ×¾Ö³ÖÖ÷ÖÃŸÖ¸üÖ¾Ö¸üß»Ö †×¬Ö�Ö�ú †×³ÖµÖÓŸÖÖ (³ÖÖ¸üŸÖ ×−Ö´ÖÖÔ�Ö) µÖÖÓ“µÖÖ�ú›êü ¸üÖÆüß»Ö. 

¸üÖ•µÖÃŸÖ¸üÖ¾Ö¸üß»Ö ÃÖ×−ÖµÖÓ¡Ö�Ö †×¬Ö�Ö�ú †×³ÖµÖÓŸÖÖ (³ÖÖ¸üŸÖ ×−Ö´ÖÖÔ�Ö �ú�Ö) µÖÖÓ“µÖÖ�ú›êü ¸üÖÆüß»Ö. 

 ˆ¯Ö¸üÖêŒŸÖ ¯Ö¤êü Æüß �Öã»µÖÖ ²ÖÖ•ÖÖ¸üÖŸÖæ−Ö �Óú¡ÖÖ™üß ¯Ö¬¤üŸÖß−Öê 11 ´Ö×Æü−µÖÖ�ú¸üßŸÖÖ ³Ö¸ü�µÖÖŸÖ µÖÖ¾Öß.ŸµÖÖÓ“Öê ¾ÖêŸÖ−Ö ¾Ö 

³Ö¢Öê �ëú¦ü ¿ÖÖÃÖ−ÖÖ�ú›æü−Ö ¸üÖÛÂ™ÒüµÖ ÷ÖÏÖ×´Ö�Ö ¯ÖêµÖ•Ö»Ö �úÖµÖÔ�Îú´ÖÖÓŸÖ÷ÖÔŸÖ ¸üÖ•µÖ ¿ÖÖÃÖ−ÖÖÃÖ ¯ÖÏÖ¯ŸÖ ÆüÖê�ÖÖ-µÖÖ ÃÖÆüÖµµÖ ×−Ö¬ÖßŸÖæ−Ö 

(Support Fund) †¤üÖ �ú¸ü�µÖÖŸÖ µÖêŸÖß»Ö.ŸµÖÖÃÖÖšüß ×•Ö»ÊÖ�ú›æü−Ö ´ÖÖ÷Ö�Öß †Ö»µÖÖ−ÖÓŸÖ¸ü µÖÖ ×¾Ö³ÖÖ÷ÖÖŸÖß»Ö  

¯ÖÖ¯Öã-10 �úÖµÖÖÔÃÖ−ÖÖ´ÖÖ±ÔúŸÖ ÃÖÓ²ÖÓ×¬ÖŸÖ ×•Ö»ÊÖÓ−ÖÖ ×−Ö¬Öß ×¾ÖŸÖ×¸üŸÖ �ú¸ü�µÖÖŸÖ µÖê‡Ô»Ö. 

 ¾Ö×¸ü»Ö¯ÖÏ´ÖÖ�Öê ×−ÖµÖãŒŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ ê ÃÖ»»ÖÖ÷ÖÖ¸üÖÓ¿Öß  ×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤üÖÓ“Öê ´Öã�µÖ �úÖµÖÔ�úÖ¸üß 

†×¬Ö�úÖ¸üß ×¾Ö×ÆüŸÖ −Ö´Öã−µÖÖŸÖ(•ÖÖê›ü¯Ö¡Ö-4)�ú¸üÖ¸ü �ú¸üŸÖß»Ö. ×−ÖµÖãŒŸÖß−ÖÓŸÖ¸ü ÃÖ¤ü¸ü ÃÖ»»ÖÖ÷ÖÖ¸ü ´Öã�µÖ �úÖµÖÔ�úÖ¸üß 

†×¬Ö�úÖ-µÖÖÓ“µÖÖ ÃÖÓ×−ÖµÖÓ¡Ö�ÖÖ�ÖÖ»Öß �úÖµÖÔ¸üŸÖ ¸üÖÆüŸÖß»Ö.�úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ,÷ÖÏÖ×´Ö�Ö ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ×¾Ö³ÖÖ÷Ö,×•Ö»ÆüÖ 

¯Ö×¸üÂÖ¤ü Æêü ŸµÖÖÓ“µÖÖ ¤îü−ÖÓ×¤ü−Ö �úÖ´ÖÖ“Öê ÃÖÓ×−ÖµÖÓ¡Ö�Ö �ú¸üŸÖß»Ö.´Öã�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ¸üß ÷ÖÏÖ×´Ö�Ö ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ 

�úÖµÖÔ�Îú´ÖÖ¿Öß ÃÖÓÓ²ÖÓ×¬ÖŸÖ ´ÖÖ×ÃÖ�ú †ÖœüÖ¾ÖÖ ²Öîšü�úß´Ö¬µÖê µÖÖ ÃÖ»»ÖÖ÷ÖÖ¸üÖÓ“µÖÖ �úÖ´ÖÖ“ÖÖ †ÖœüÖ¾ÖÖ ‘ÖêŸÖß»Ö ´Öã�µÖ 
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�úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ-µÖÖÓ−Öß ÆüÖ ´ÖÖ×ÃÖ�ú †ÖœüÖ¾ÖÖ �ëú¦ü ¿ÖÖÃÖ−ÖÖ−Öê ×•Ö»ÆüÖ ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö“µÖÖ 

´ÖÖ×ÃÖ�ú ²Öîšü�úßÃÖÖšüß ŸÖµÖÖ¸ü �êú»Öê»µÖÖ �úÖµÖÔ�Îú´Ö¯Ö×¡Ö�êú−ÖãÃÖÖ¸ü ‘µÖÖ¾ÖÖ. 

¸üÖ•µÖÃŸÖ¸üÖ¾Öºþ−Ö ÃÖÓ“ÖÖ»Ö�ú,¸üÖ•µÖ ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö ÃÖÆüÖµµÖ ÃÖÓÃ£ÖÖ (WSSSO) Æêü ŸµÖÖÓ“µÖÖ �úÖ´ÖÖ“ÖÖ 

×−ÖµÖ×´ÖŸÖ †ÖœüÖ¾ÖÖ ‘ÖêŸÖß»Ö. 

¸üÖÂ™ÒüßµÖ ÷ÖÏÖ´Öß�Ö ¯ÖêµÖ•Ö»Ö �úÖµÖÔ�Îú´ÖÖ“µÖÖ †Ó´Ö»Ö²Ö•ÖÖ¾Ö�ÖßÃÖÖšüß ¾ÖêôûÖê¾Öêôûß �ëú¦ü ¿ÖÖÃÖ−ÖÖ“µÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú 

ÃÖæ“Ö−ÖÖÓ“µÖÖ †−ÖãÂÖÓ÷ÖÖ−Öê †Ö¾Ö¿µÖ�ú †Ö¤êü¿Ö ×−Ö÷ÖÔ×´ÖŸÖ �ú¸ü�µÖÖ“Öê †×¬Ö�úÖ¸ü ŸÖÃÖê“Ö �úÖµÖÔ�Îú´ÖÖ“µÖÖ 

†Ó´Ö»Ö²Ö•ÖÖ¾Ö�Öß²ÖÖ²ÖŸÖ �úÖÆüß †›ü“Ö�Öß ×−Ö´ÖÖÔ�Ö —ÖÖ»µÖÖÃÖ ŸµÖÖÓ“Öê ¾ÖêôûÖê¾Öêôûß ×−Ö¸üÃÖ−Ö �ú¸ü�µÖÖ“Öê †×¬Ö�úÖ¸ü ¸üÖ•µÖ 

¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö´Ö¬Öß»Ö ¯ÖÏ¬ÖÖ−Ö ÃÖ×“Ö¾Ö, ¯ÖÖ�Öß ¯Öã¸ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß»Ö 

�úÖµÖÔ�úÖ¸üß ÃÖ×´ÖŸÖß»ÖÖ †ÃÖŸÖß»Ö. 

ÃÖ¤ü¸ü ¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−ÖÖ“µÖÖ www.maharashtra.gov.in  µÖÖ ¾Öê²Ö-ÃÖÖ‡Ô™ü¾Ö¸ü 

ˆ¯Ö»Ö²¬Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ †ÃÖæ−Ö ŸµÖÖ“ÖÖ ÃÖÓ÷Ö�Ö�ú ÃÖÖÓ�êúŸÖÖÓ�ú 20110715115332001                             

†ÃÖÖ †ÖÆêü. 

 ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê ¸üÖ•µÖ¯ÖÖ»Ö µÖÖÓ“µÖÖ †Ö¤êü¿ÖÖ−ÖãÃÖÖ¸ü ¾Ö −ÖÖ¾ÖÖ−Öê, 

 

              ÃÖÆüß/- 
(¿Öî»ÖÖ ‹.) 

ˆ¯Ö ÃÖ×“Ö¾Ö, ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−Ö 
�� 

¯ÖÏŸÖ, 

´ÖÖ.´ÖÓ¡Öß(¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ) µÖÖÓ“Öê �ÖÖ•Ö÷Öß ÃÖ×“Ö¾Ö, 

´ÖÖ.¸üÖ•µÖ ´ÖÓ¡Öß(¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ) µÖÖÓ“Öê �ÖÖ•Ö÷Öß ÃÖ×“Ö¾Ö, 
ÃÖ¾ÖÔ ×¾Ö³ÖÖ÷ÖßµÖ †ÖµÖãŒŸÖ, 
ÃÖ¾ÖÔ ×¾Ö¬ÖÖ−Ö ÃÖ³ÖÖ/×¾Ö¬ÖÖ−Ö¯Ö×¸üÂÖ¤ü ÃÖ¤üÃµÖ 
ÃÖ¤üÃµÖ ÃÖ×“Ö¾Ö,´ÖÆüÖ¸üÖÂ™Òü •Öß¾Ö−Ö ¯ÖÏÖ×¬Ö�ú¸ü�Ö,´ÖãÓ²Ö‡Ô 
ÃÖÓ“ÖÖ»Ö�ú,³Öã•Ö»Ö ÃÖ¾Öì�Ö�Ö ¾Ö ×¾Ö�úÖÃÖ µÖÓ¡Ö�ÖÖ,¯Öã�Öê, 
´Öã�µÖ �úÖµÖÔ�úÖ¸üß †×¬Ö�úÖ¸üß,ÃÖ¾ÖÔ ×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤üÖ 
ÃÖ¾ÖÔ †×¬Ö�Ö�ú †×³ÖµÖÓŸÖÖ,×¾Ö³ÖÖ÷ÖßµÖ ³ÖÖ¸üŸÖ ×−Ö´ÖÖÔ�Ö �ú�Ö 
ÃÖ¾ÖÔ �úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ,´ÖÆüÖ¸üÖÂ™Òü •Öß¾Ö−Ö ¯ÖÏÖ×¬Ö�ú¸ü�Ö, 
ÃÖ¾ÖÔ �úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ,÷ÖÏÖ×´Ö�Ö ¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ ×¾Ö³Ö Ö÷Ö,×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤ü 
´ÖÆüÖ»Öê�ÖÖ¯ÖÖ»Ö,´ÖÆüÖ¸üÖÂ™Òü  - 1 ´ÖãÓ²Ö‡Ô(»Öê�ÖÖ ¯Ö×¸ü�ÖÖ/ »Öê�ÖÖ ¾Ö †−Öã–ÖêµÖŸÖÖ) 
´ÖÆüÖ»Öê�ÖÖ¯ÖÖ»Ö,´ÖÆüÖ¸üÖÂ™Òü  - 2 −ÖÖ÷Ö¯Öæ̧ ü (»Öê�ÖÖ ¯Ö×¸ü�ÖÖ/ »Öê�ÖÖ ¾Ö †−Öã–ÖêµÖŸÖÖ) 
 

´Öã�µÖ »Öê�ÖÖ ¯Ö×¸ü�Ö�ú, Ã£ÖÖ×−Ö�ú ×−Ö¬Öß »Öê�ÖÖ,−Ö¾Öß ´ÖãÓ²Ö‡Ô 
ˆ¯Ö ´Öã�µÖ »Öê�ÖÖ ¯Ö×¸ü�Ö�ú,Ã£ÖÖ×−Ö�ú ×−Ö¬Öß »Öê�ÖÖ, −ÖÖ×¿Ö�ú, ¯Öã�Öê, 
†Öî̧ Ó÷ÖÖ²ÖÖ¤ü, †´Ö¸üÖ¾ÖŸÖß  ¾Ö  −ÖÖ÷Ö¯Öæ̧ ü 
ÃÖ¾ÖÔ ¯ÖÏÖ¤êü×¿Ö�ú ˆ¯ÖÃÖÓ“ÖÖ»Ö�ú,³Öã•Ö»Ö ÃÖ¾Öì�Ö�Ö ¾Ö ×¾Ö�úÖÃÖ µÖÓ¡Ö�ÖÖ, 
ÃÖ¾ÖÔ  ¯ÖÏÖ¤êü×¿Ö�ú ´Öã�µÖ †×³ÖµÖÓŸÖÖ,´ÖÆüÖ¸üÖÂ™Òü •Öß¾Ö−Ö ¯ÖÏÖ×¬Ö�ú¸ü�Ö 
´Öã�µÖ †×³ÖµÖÓŸÖÖ,³ÖÖ¸üŸÖ ×−Ö´ÖÖÔ�Ö �ú�Ö,−Ö¾Öß ´ÖãÓ²Ö‡Ô 
ÃÖ¾ÖÔ ×•Ö»ÆüÖ ¾Ö×¸üÂšü ³Öæ¾Öî–ÖÖ×−Ö�ú, ³Öã•Ö»Ö ÃÖ¾Öì�Ö�Ö ¾Ö ×¾Ö�úÖÃÖ µÖÓ¡Ö�ÖÖ 
ÃÖ¾ÖÔ ÷Ö™ü ×¾Ö�úÖÃÖ †×¬Ö�úÖ¸üß,¯ÖÓ“ÖÖµÖŸÖß ÃÖ×´ÖŸÖß 
×−ÖµÖÖê•Ö−Ö ×¾Ö³ÖÖ÷Ö,´ÖÓ¡ÖÖ»ÖµÖ,´ÖãÓ²Ö‡Ô 
×¾Ö¢Ö ×¾Ö³ÖÖ÷Ö,´ÖÓ¡ÖÖ»ÖµÖ,´ÖãÓ²Ö‡Ô 
÷ÖÏÖ´Ö ×¾Ö�úÖÃÖ ¾Ö •Ö»ÖÃÖÓ¬ÖÖ¸ü�Ö ×¾Ö³ÖÖ÷Ö,´ÖÓ¡ÖÖ»ÖµÖ,´ÖãÓ²Ö‡Ô 
¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ ×¾Ö³ÖÖ÷ÖÖŸÖß»Ö ÃÖ¾ÖÔ ¯ÖµÖÔ¾Öê�ÖßµÖ †×¬Ö�úÖ¸üß ¾Ö �úÖµÖÖÔÃÖ−Öê 
×−Ö¾Ö›ü −ÖÃŸÖß,¯ÖÖ¯Öã-07 
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•ÖÖê›ü¯Ö¡Ö-1 
(¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú �Îú. ÷ÖÏÖ¯ÖÖ¬ÖÖê 1110/ ¯ÖÏ. �Îú. 246 (†)/¯ÖÖ¯Öã-07,, ×¤ü−ÖÖÓ�ú  15  •Öæ»Öîü, 2011 “Öê •ÖÖê›ü¯Ö¡Ö 

1) 
 

Draft to be published in newspapers. 
Chief Executive Officer, Zilla Parishad-------  

Appointments   

No.- 

Water Supply & Sanitation Department Govt. of Maharashtra is implementing 
National Rural Drinking Water Programme in 33 districts of the state. The following 
positions are required on contract basis at the  District level (Zilla Parishad) in the 
Programme . 

• IEC& Equality consultant. ( 1 Post) 

• Evaluation cum MIS consultant. ( 1 Post) 

• HRD consultant. ( 1 Post) 

• Water Quality Monitoring and Surveillance Specialist  ( 1 

Post) 

• Finance cum Procurement Officer ( 1 Post) 

The details like qualification, experience, age limit, emoluments, are available on 

the web site: http://www.mahawssd.gov.in  as well as on District web-site.The 
interested candidates should send their C.V. in the prescribed Proforma only 
through post / hand delivery so as to reach the office of the Chief Executive 
Officer of Zilla Parishad----- (Rural water supply department ) by 12/8/2011 up to 
5.00 P.M. .  

 

Chief Executive Officer 

Zill Parishad. 

Date :  

Note-This draft is only indicative.The concerned Zill Parishads may make 
necessary changes as per their requirement and as per the provisions in 
circular. 
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•ÖÖê›ü¯Ö¡Ö-2 
(¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú �Îú. ÷ÖÏÖ¯ÖÖ¬ÖÖê 1110/ ¯ÖÏ. �Îú. 246 (†)/¯ÖÖ¯Öã-07,, ×¤ü−ÖÖÓ�ú  15  •Öæ»Öîü, 2011 “Öê •ÖÖê›ü¯Ö¡Ö 

2) 
 

Draft   - to be put on web site. 

Programme description  

 
Programme Vision 
Safe drinking water for all, at all times, in rural areas. 

 

Programme Objectives 
� To ensure permanent drinking water security in rural areas. 

�  To ensure drinking water security through measures to improve/augment 

existing drinking water sources and conjunctive use of groundwater, surface-

water and rainwater harvesting based on village water budgeting and security 

plan prepared by The community/local government.  

�  Delivery of services by the system for its entire design period of quality of 

water in conformity with the prescribed standards at both the supply and 

consumption 

             Points.  

� Issue of potability, reliability, sustainability, convenience, equity and 

consumers  

           Preference to be the guiding principles while planning for a community based 

          Water supply system 

The Programme envisages planning, implementation and operation & 

maintenance of the water supply scheme at the Gram Panchayat   level through 

community participation.  At the District level the District Water Supply & 

Sanitation Mission will be responsible for overall implementation of the Programme.  

The institutional set up at the District level will include the existing rural water 

supply department of the Zilla Parishad and the Total Sanitation Implementation 
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Team.  The positions required will work under the DWSM along with the water 

supply department for carrying out the community level processes. 

The job will include extensive touring within the district and in working in synergy 

with the sub-divisions and the Panchayat samitis to achieve the objectives of the 

Programme.
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Posts :-  

Sr 

no 

Name of the 

post 

Qualification Experience Responsibilities 

1 IEC& 

Equality 

consultant 

 

Basic Qualification- 

Graduation in Mass 

Communication / 

Journalism in First Class; 

Should have working 

knowledge of MS 

office.. 

Preference-Post 

graduation.+ 

Expertise in Photoshop, 

Coral ,CAD .  

 

At least 2 Years experience in 

reputed NGO or Govt. Dept 

Water and Sanitation sector. 

Preference -Preference  shall be 

given for experience of working 

in Jalswarajya or similar program 

based on participatory 

development in water supply and 

sanitation at District Level and 

also an experience in design of 

IEC material in any media and 

knowledge in printing will be 

preferred 

• Coordinate implementation of different IEC 

activities in the villages including preparation 

and distribution of the required IEC material.  

• Facilitate Data collection and conduct of various 

studies and evaluations carried out. 

• Undertake field assessments for monitoring the 

impact of the IEC activities and report. 

• Ensure that any change in the program design 

and policies are informed to communities in an 

effective way. 

• Co-ordinate with Block resource centers and 

other players to enhance the reach and 

effectiveness of IEC activities. 

• Develop monthly IEC plan at the District level 

and facilitate its implementation. 

• Advise CEO on areas of concern, corrective 

measures required and tracking of measures and 

their results. 

•  

• Document lessons learned and emerging 

issues 

2 Evaluation 

cum MIS 

consultant 
 

Basic Qualification- 

Graduation in any 

discipline with minimum 

60% marks ,knowledge 

of computer programs 

windows/MS Office 

Preference-Degree in 

Mathematics/Statistics 

At least 2 Years experience in   

reputed NGO or Govt. 

Department. regarding 

M.I.S. and Online monitoring 

system. 

Preference  -Preference shall be 

given for experience of working 

in Jalswarajya or similar program 

• Update Databases at the District level 

• Data Collection, analysis and data entry of 

information to generate District Information 

Management report 

• Troubleshooting of software and hardware 

related problems. 

• Assist in conducting training programs for 

Communities on data collection, reporting 
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.Thorough. 

Knowledge about 

software programming 

will be preferred 

based on participatory 

development in water supply and 

sanitation at District Level 

and IT system related issues 

• Advise CEO on areas of concern, corrective 

measures required and tracking of measures 

and their results. 

 

• To ensure the computers & peripherals 

supplied are in working condition (Including 

LCD & UPS) 

•  Regular backup of important data 

• Performing necessary data entry work  

• Ensuring the email functioning in district 

3 HRD 

consultant 

 

Basic Qualification -

Graduation in any 

discipline and Masters 

degree in social work. 

OR B Tech/B.E. or 

MBA; 

Should have working 

knowledge of MS office. 

 

At least 2Years work experience 

in reputed NGO or Govt. 

Department. 

Experience in preparation and 

implementation of training 

programs for stakeholders at 

various levels from village to 

district, 

Preference-Preference   shall be 

given for experience of working 

in Jalswarajya or similar program 

based on participatory 

development in water supply and 

sanitation at District Level. 

• Prepare a training calendar for the different 

stakeholders in the district. 

• Promote the use of participatory development 

processes within the village, using methods such 

as PRA, PLA, etc; 

• Assist the GPs and Communities to understand 

the participatory processes during the various 

stages of the project cycle.  

• Organize necessary Capacity Building activities 

to all the stake holders as needed. 

• Monitor the effectiveness of the CB activities 

conducted through different trainers and 

recommend corrective actions for enhanced 

quality output. 

• Advise CEO on areas of concern, corrective 

measures required and tracking of measures and 

their results. 

 

4 Water 

Quality 

Monitoring 

and 

Basic Qualification- 
Post graduate degree in 
Environmental 
Chemistry/Analytical 

At least 2 Years work experience 

in reputed NGO or Govt. 

Department in actual 

implementation of water quality 

• Assist to develop guidelines 

,manuals,technical note etc.on various issues 

related to water quality monitoring and 

surveillance aspect of the Rural Drinking 
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Surveillance 

Specialist 

Chemistry/Geo-
Chemistry/Microbiology.  
Preference- Ph.D. in  
Water Quality Monitoring  
& Surveillance, 

• Good knowledge 
of MS 
office,Excel,Intern
et & working 
experience in water 
quality testing 
instrumentation. 

• Excellent written 
and oral 
communication 
skill in 
English,Knowledge 
of local language is 
an added 
advantage.. 

 

program at field level.. 

Preference-Preference  shall be 

given for experience of working 

in Jalswarajya or similar program 

based on participatory 

development  in water supply. 

 

Water Supply Programme. 

• Liase with Key Resource Institutions at the 

State level dealing with Water Quality 

Monitoring issues under RWs programme. 

• Collect, analyse, disseminate various 

successful models on WQM&S and Jalmani 

programmes and Water sustainability: 

• Advise CEO on areas of concern, corrective 

measures required and tracking of measures 

and their results. 

• Provide support to State Referral Institute 

(SRI) in assessment of the performance / 

capacity of district/subdivision water testing 

laboratories and suggest improvements: 

• Ensure adoption of the Uniform Protocol on 

Water Quality Monitoring 2005: 

• Assist to organize review meetings, seminars, 

workshops on Water Quality and 

Sustainability aspect of RW: prepare base 

papers and final reports: 

• Arrange training programmes, induction and 

refresher, for lab technicians, engineer and 

field level workers on Water Quality 

Monitoring & Surveillance (WQM&S): 

• To ensure supply of Field Test Kits/ 

Bacteriological Kits to all Gram Panchayats 

and refill every year: 

• Ensure regular data updating and online 

reporting of all Water Quality Monitoring & 

Surveillance (WQM&S) parameters: 

• To work in close liaison with hydro geologist 

of the State to understand ground water 

quality in different areas: 
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• Visit districts to monitor the functioning of 

district level water testing laboratory: 

• Prepare quarterly progress reports for 

discussions and review: 

• Undertake any other assignment as directed 

by Director (WSSO). 

 

 

5 

Finance cum 

Procurement 

Officer  

1 post 

Basic Qualification 
Graduate in Commerce  with 
minimum 55 % marks ,MS-
CIT 
Preferenc-M.Com, C.A. 
Tally-9  
 

 

 

• At least 2 Years work 

experience in reputed 

NGO or Govt. Department 

• Preference shall be given 

for experience of working 

in Jalswarajya or similar 

program based on 

participatory development 

in water supply and 

sanitation at District Level 

 

• To ensure that accounts (Cash book,bank 

passbook,voucher file etc.)of VWSC 

implementing the NRDWP Programme are 

written properly and continuously updated. 

• To personally check and verify at least 20 

VWSCs’ accounts in a month and to identify 

errors/short comings if any. 

• To prepare training module and give training to 

all VWSCs in procurement related matters. 

• Financial IMIS updation. 

 

 

1) The  upper age limit for all posts t is 40 years. 

2) The consolidated monthly emoluments for all posts is Rs.15,000/- 

.
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•ÖÖê›ü¯Ö¡Ö-3 
(¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú �Îú. ÷ÖÏÖ¯ÖÖ¬ÖÖê 1110/ ¯ÖÏ. �Îú. 246 (†)/¯ÖÖ¯Öã-07,, ×¤ü−ÖÖÓ�ú   15 •Öæ»Öîü, 2011 “Öê 

•ÖÖê›ü¯Ö¡Ö 3) 

  

PRESCRIBED PROFORMA 

  Applied for the Post Name: --------------------------------- 

1) Full Name:- 

2) Date of birth -                                 (Age as on 1/9/2011): 

3) Place of birth- 

4) Educational qualification (From 10th onwards) 

Sr.No

.  

Name of the 

qualifying exam 

Year of passing  Percentage of 

marks  obtained 

4) Languages Known ( Spoken):- 

5) Languages Known ( Written):- 

6) Address for communication with pin code/E. mail:- 

7)  Tel. No.- (Residence & Office) 

8)  Experience in years :-       

Sr. No.  Name of the 

organization 

Duration of work in 

years 

Job 

responsibilities 

8) Details of employment in chronological order: - 
 
9) Nature of present employment: - (contract /permanent) 
 
10)  Present total emoluments: - 
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 Date: - 

     

     Place: -                                                                            Signature 
 

 

 

Note: 

1. The applications should reach respective Chief Executive Officer of Zill 
Parishad  by  12/8/2011 up to 5.00 P.M.   (By post or through hand delivery 

only, electronic applications will not be considered.) 

2. Knowledge and fluency(both written and spoken) in Marathi and English 

language is essential. 

3.  All the candidates of the above positions should be conversant with 
computer operations. 

4. Please attach attested copies of the relevant documents, the application may 

not be considered if not supported by relevant documents. 

5. Application which are not in prescribed form will be rejected 
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•ÖÖê›ü¯Ö¡Ö-4 

 
(¿ÖÖÃÖ−Ö ¯Ö×¸ü¯Ö¡Ö�ú �Îú. ÷ÖÏÖ¯ÖÖ¬ÖÖê 1110/ ¯ÖÏ. �Îú. 246 (†)/¯ÖÖ¯Öã-07,, ×¤ü−ÖÖÓ�ú  15  •Öæ»Öîü, 2011 “Öê 

•ÖÖê›ü¯Ö¡Ö 1) 
 

×•Ö»ÆüÖ ¯ÖÖ�Öß ¯Öã̧ ü¾ÖšüÖ ¾Ö Ã¾Ö“”ûŸÖÖ ×´Ö¿Ö−Ö�ú¸üßŸÖÖ ÃÖ»»ÖÖ÷ÖÖ¸üÖÓ“Öß ×−ÖµÖãŒŸÖß �ú¸üŸÖÖ−ÖÖ ŸµÖÖÓ“Öê�ú›æü−Ö 
‘µÖÖ¾ÖµÖÖ“ÖÖ �ú¸üÖ¸ü−ÖÖ´ÖÖ 

                                         

     ZILLA PARISHAD ----------------- 

 

No.  

Rural Water Supply Division, 

Zilla Parishad,  

Dated :-     /        /  

 

 

To, 

Shri.  --------------------- 
 

 

               

 

Sub.:- Contractual assignment as ----------------------for District 

Water & Sanitation Mission 

   

              

1 Set out below are the terms and conditions under which 

Shri./Smt._____________                   is given this contractual 

assignment. 

His/her services on contract basis are presently required District 

Water & Sanitation Mission  in Zilla Parishad ----------------                          

2 This Contractual assignment is given for a period of 11 moths from the 

date ______________ 
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3 Any decision taken on the basis of inputs pertaining to specific expertise 

possessed by the assignee appointed on contract, if results into a financial 

loss to the government, which if proved to have been caused due to lack of 

application of mind or dereliction of duty by him/her the Zilla Parishad 

shall have right to fix the responsibility upon him/her and recover the loss 

from him/her. 

4 This contractual period of 11 moths of the assignment may be shortened 

or terminated any time during this period depending upon the need and 

progress of the work.  In the event of the termination of this assignment 

before the agreed period , s/he will be paid for the service rendered by 

him/her for carrying out the assignment till the date of termination of the 

contract and s/he will hand over his/her charge to the person authorized by 

Chief Executive Officer, Zilla Parishad  alongwith all the information and 

documentation possessed or gathered by him/her while rendering the 

service under this contract 

5 His/her services will be exclusively utilized for District Water & 

Sanitation Mission, in----------District  under overall superintendence 

,control and guidance of Chief Executive Officer, Zilla Parishad 

____________and Chief Executive Engineer, Zilla Parishad will have 

daily control over his/her work. S/he will perform his/her duties as per job 

chart given by Chief Executive Officer, Zilla Parishad and the State 

project management unit and shall be subject to performance appraisal . 

However, Chief Executive Officer, Zilla Parishad may assign him/her any 

other function, responsibility or task as regards the overall implementation 

of Water Supply and Sanitation Project in any part of the State. 

6 Chief Executive Officer, Zilla Parishad will pay him/her directly a fixed 

consolidated remuneration of Rs.---------- per month during the contract 

period at the end of every month or thereof  on his/her satisfactory 

performance of the assignment for that month. The above rate is subject to 

deduction of any taxes, which are required to be lawfully deducted from 
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his/her remuneration. The above remuneration may, positively, be 

changed by the Water Supply and Sanitation Deptt, if found necessary and 

it may be given effect at any point of time during this contract period. 

7 No other remuneration, compensation or benefits are admissible to 

him/her for this contractual assignment . 

8 If he/she desires to leave the assignment for any reason before the 

termination of contractual period, he/she will give three months notice or 

deposit equivalent remuneration in lieu of notice. 

9 All materials produced or acquired under the terms of this agreement 

written graphic, film, and magnetic tape or otherwise, shall remain the 

property of Chief Executive Officer, Zilla Parishad.. Water Supply and 

Sanitation Department retains the exclusive right to publish or 

dissemination reports arising from such materials. His/her responsibility 

and duties in this paragraph shall continue, not withstanding the 

termination of this contract for the execution of its other provisions 

10  He/she also agrees that all knowledge and information not within the 

public domain which may be acquired during the carrying out of this 

contract, shall be for all the times and for all purposes, regarded as strictly 

confidential and held in confidence and shall not be directly or indirectly 

disclosed to any person whatsoever, except with the prior approval of 

Water Supply and Sanitation Department, Government of Maharashtra. 

11 Clear understanding is given that this is  purely a contractual engagement 

and it is not  a permanent job with Government of Maharashtra. . 

12 Shri./Smt. ------------------- here by gives an undertaking that he/she will 

continue to serve the District Water and Sanitatio Mission for the said 

period . His/her consolidated pay for a period of one month will be 

retained by the Chief Executive Officer of Zilla Parishad  and shall be paid 

to him/her after the completion of the said period. It will be forfeited if 

he/she leaves the Project before the completion of said period.  
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13 Shri/ Smt. ----------------------- hereby  agrees and gives undertaking that, 

he/ she shall not put along claim whatsoever to regularise her/him in a 

permanent service. 

14 Shri./Smt. ------------------- hereby agrees to carry out his/her assignment 

for District Water and Sanitatio Mission, Zilla Parishad-------- on  above 

terms and conditions and assures to give his /her services, accordingly for 

the  acceptance of which, he/she has put his/her signature below: 

                                                                                                                     

           I agree and accept the assignment   on above terms 

and conditions.  

 
                                                                 Name- 
                                                                 Signatur- 
                                                                 Place- 
                                                                 Date- 
 

 
Note-This draft is only indicative.The concerned Zill Parishads may 
make necessary changes as per their requirement and as per the 
provisions in circular. 
 
 
 
 
 
 
 
 
 
 
 
 
 


